Employer guide to
apprenticeship incentives ..

The Chancellors’ ‘Plan for Jobs’ introduced a range of incentives for employers to support jobs by
focussing on skills and young people. These incentives have now been extended to March 2021.
This chart should help you understand what it would mean to you as an employer when thinking

about taking on an apprentice.
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With 50 years’ experience in delivering engineering apprenticeships, The Southampton Engineering
Training Association (SETA) is supporting employers to understand the range of incentives available

and how they can assist your organisation.
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Get in touch to discuss apprenticeships, incentives and support available
nallum@seta-training.co.uk 023 8180 0746  www.setatraining.co.uk
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